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FACULTY OF COMMERCE  

Graduation ceremony held virtually on 13 December 2021 due to the COVID-19 pandemic.

ORDER OF PROCEEDINGS

The National Anthem.

The Registrar will make introductory comments.

The Chancellor will constitute the congregation.

The University Dedication will be read by the President of the SRC.

A message by the Dean of the Faculty.

The Vice Chancellor’s Medal will be presented to Ms Rapelang Rabana.

The Chancellor will confer the qualifications.

Graduation poem by the imbongi.

Presentation of graduands’ names.

The Vice-Chancellor will congratulate the new graduates and diplomates.

The Chancellor will congratulate the new graduates and diplomates and dissolve the congregation.

Closing performance.
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NATIONAL  ANTHEM

Nkosi sikelel’ iAfrika 

Maluphakanyisw’ uphondolwayo, 

Yizwa imithandazo yethu,

Nkosi sikelela, thina lusapho lwayo.

Morena boloka etjhaba sa heso,

O fedise dintwa la matshwenyeho,

O se boloke,  

O se boloke setjhaba sa heso, 

Setjhaba sa South Afrika – South Afrika.

Uit die blou van onse hemel, 

Uit die diepte van ons see,

Oor ons ewige gebergtes, 

Waar die kranse antwoord gee,

Sounds the call to come together, 

And united we shall stand,

Let us live and strive for freedom, 

In South Africa our land.
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DISTINCTIONS IN THE FACULTY OF COMMERCE

The BCom and BBusSc degrees may be awarded with distinction

 

in a subject, where the student achieves a weighted average of at least 75% in a group of courses in, or related to, that 
subject (in some cases the average mark required is 80%)

in the degree, where the student achieves a weighted average of 80% in all courses.

Honours degrees are awarded by class of pass (first, second class division one, second class division two, or third). 

Master’s degrees may be awarded with distinction 

for the dissertation, (in a coursework and dissertation curriculum) for especially meritorious work, the  
dissertation being in the first class (at least 75%) and at least 70% for the coursework depending on  
the degree.

in the degree, for especially meritorious work, where the average is at least 75% and no component is below 70%.



Rapelang Rabana

Vice-Chancellor’s Medal

Rapelang Rabana is a computer scientist, entrepreneur, and keynote speaker. She is currently the Founder and Chair of 
Rekindle Learning, a learning technology company; and previously co-founded Yeigo Communications, South Africa’s 
first free VoIP mobile services provider. Rapelang was born in Gaborone, Botswana, moving to Johannesburg to finish her 
schooling. Rapelang graduated with honours from UCT in 2005 with a bachelor’s degree in Business Science with a specialty 
in Computer Science. She returned to UCT to give a commencement speech in 2019. 

 
After graduating, Rapelang co-created the VoIP mobile application called Yeigo in 2006. In 2009, Telfree, a South African 
next-generation operator, bought a majority stake in Yeigo and she was appointed as the leader of Telfree’s Research and 
Development department until she exited the business in 2012. In 2014, Rapelang founded Rekindle Learning, which empowers 
people to respond to the changing world of work through digital learning experiences. In November 2017, she was named Chief 
Digital Officer of BCX where she served until the end of 2018. 

 
Rapelang is no stranger to awards and honours - in 2012, she was on Oprah Magazine’s O Power List, in 2013 listed on 
Forbes’s 30 under 30 list for best entrepreneurs of Africa, in 2014, named one of the Entrepreneurs of the World by the World 
Entrepreneurship Forum, and in 2017 selected as a Young Global Leader of the World Economic Forum. Rapelang was invited 
to join the World Economic Forum 2012 Annual Meeting in Davos. She was also selected as a Global Shaper, later a Young 
Global Leader, by the World Economic Forum.

 
Of major import however, has been Bhorat’s contribution to our understanding of minimum wages in South Africa and beyond. 
Specifically, he is widely considered to be one of the leading experts in the world on understanding minimum wages and their 
impact in the developing country context. This research has elicited a significant debate and discussion within the academic and 
policy community, and the ongoing body of work is viewed as a novel intellectual contribution.  

 
Apart from the minimum wage impact work, Bhorat and his colleagues have opened up a new area of research globally, on 
measuring and understanding the impact of minimum wage violation in the developing world – via the development of a 
Multiple Index of Violation (MVI). The MVI is a novel index applying the Alkire-Foster method of measuring multidimensional 
poverty, and uses principal components to check the robustness of the measure. Bhorat and his colleagues thus remain leaders 
in the field in terms of modelling the determinants of violation of labour laws by firms, providing innovative econometric 
solutions to the problems of endogeneity inherent in this type of work. The work remains at the forefront of such research in 
South Africa, and has contributed to similar discussions and debates globally. 

 
Bhorat has successfully developed and nurtured global partnerships with a distinctive African lens – valuably attracting and 
connecting people from all over the world. His international stature is underscored by his many distinguished collaborations 
with international experts, and the fact that he is consistently producing research and participating in academic arenas and 
networks that position South Africa within ongoing global debates around economic growth and development in the economics  
He is also an exemplar of engaged scholarship.
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FACULTY OF COMMERCE

Dean: Professor E Muchapondwa 

The symbol † indicates that the  
qualification is awarded posthumously.

DOCTOR OF PHILOSOPHY

Borchardt, Wayne Grant
Thesis Title: The impact of  
overconfidence bias on firm  
performance: an empirical analysis of 
S&P 1500 firms

Wayne Borchardt completed his BSc 
and MSc qualifications at UCT, worked 
as an engineer, and then as a strategy 
consultant before beginning part-time 
study towards his PhD in 2019.
 Wayne Borchardt’s study 
investigates the impact of overconfidence 
bias in the top management team who are 
making their firm’s strategic decisions.  
His work examines the financial 
performance of 3,000 of the world’s 
largest publicly listed firms between 
2009 and 2019.  His work considers two 
forms of overconfidence: overestimation, 
where we think that we are better than 
we are, and overprecision, where we 
have excessive faith that we know the 
truth.  He finds that overestimation is 
associated with value destruction, while 
overprecision is associated with value 
creation.  The effect size is substantial, in 
that the difference between the “specific 
pessimist” and “vague optimist” teams 
can account for one third of the firm’s 
value.  This study enriches the debate 
on the overall impact of group-level 
overestimation and overprecision on 
firm performance.  The findings also 
have practical implications in corporate 
governance, investment strategies, and 
the recruitment and promotion of senior 
executives.

Supervisor: Associate Professor M  
Samuelsson (Graduate School of  
Business)
Co-supervisor: Professor D Lovallo 
(Business School, University of Sydney)

Botha, Lindie
Thesis Title: Making a grand challenge: 
The social-symbolic work of conserving 
nature

Lindie Botha holds an MSc from the 
Open University, United Kingdom. 
She works for the World Wildlife Fund 
(WWF) and spent most of her career 
in the non-profit sector, focusing on 
environmental, health, human rights and 
development projects. 
 Lindie Botha’s thesis examines 
how organisations engage grand 
challenges - complex social problems. 
She conducts an ethnographic study in 
a state-run conservation agency where 
actors responded to two grand challenges: 
a biodiversity crisis (rhino poaching) in 
the iconic Kruger National Park, and 
the inequality problem affecting three 
million people near the park’s boundary. 
She finds that actors construct the very 
problems they purport to solve through 
engaging in social-symbolic work. 
Social-symbolic work gives grand 
challenges meaning and renders actors’ 
initiatives to solve them legitimate, 
despite tensions between practices 
and between the ontological outcomes 
of actors’ social-symbolic work. She 
finds that social-symbolic work also 
transforms organisational contexts, 
with consequences for actors’ abilities 
to constructively engage challenges. 
Her study contributes to the scholarly 
literature on grand challenges and social-
symbolic work, and her insights provide 
practical support to organisations 
responding to complex social problems.

Supervisor: Professor R Hamann  
(Graduate School of Business)

Dube, Qobolwakhe Thomas
Thesis Title: Topics in market 
microstructure, misconduct, and 
systemic risk: An empirical analysis of 
the South African equity market

Qobolwakhe Dube holds a BCom, BCom 
Hons and an MCom in Risk Management 
of Financial Markets from UCT.  
In 2017, he commenced his PhD research 
at UCT’s African Institute of Financial 
Markets and Risk Management, in 
collaboration with the Rozetta Institute 

in Sydney, Australia. 
 Qobolwakhe Dube’s thesis 
focuses on market microstructure in 
the South African equity market. Using 
high frequency trade and quote data, 
he conducts an empirical analysis 
of systemic risk and market quality. 
Specifically, he starts by examining the 
dynamics of systemic risk, showing 
how the risk contributions of the 
financial sector may spill over into the 
real economy through lending activity. 
He further looks at how systemic risk 
is exacerbated by synchronicity in the 
trading behaviour of market participants, 
associated with corporate misconduct and 
political uncertainty. The findings also 
indicate that this behaviour is detrimental 
to liquidity. His analysis also considers 
how recent regulatory developments that 
fragmented capital markets have affected 
liquidity. He shows that increasing the 
number of substitute assets in the equity 
market has had an ambiguous effect on 
liquidity. Policy recommendations are 
discussed, concluding that a consolidated 
trading environment could improve 
market quality across trading venues. 

Supervisor: A/Professor D Taylor 
(AIFMRM) 
Co-Supervisors: Professor M Aitken 
(RoZetta Institute), Professor J Parwada 
(UNSW Business School)

Futter, Alison Jane
Thesis Title: Shortcomings of and 
recommendations to improve double 
taxation relief mechanisms: A study 
of South African resident companies 
engaged in the exploration for and 
production of oil and gas outside of 
South Africa

Alison Futter completed her BComHons 
and MCom in Taxation at UCT before 
commencing her PhD studies.
 Alison Futter’s thesis examines 
the legal designs which allocate the right 
to mine and the income taxes levied on 
oil and gas mining at the source. She 
explores the taxation of foreign mining 
income in South Africa and the remedies 
for double taxation in terms of domestic 
tax legislation. Assuming that a tax 
treaty exists between SA and the host 
country, qualification for double taxation 
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relief and classification of income in 
terms of a tax treaty are evaluated. She 
uses the IMF’s FARI methodology to 
study the economic impact of tax on 
mining activities in Egypt, Equatorial 
Guinea, Ghana and Nigeria. Her research 
may assist taxpayers in their choice of 
double taxation relief.  She concludes that 
there are circumstances where taxpayers 
are unable to achieve full relief from 
double taxation under the domestic tax 
legislation and makes recommendations 
for amendments to the legislation to 
achieve full double taxation relief. 

Supervisor: Adjunct Associate Professor 
C West (Department of Finance  
and Tax)
Co-supervisor: Emeritus Professor J 
Roeleveld (Department of Finance  
and Tax)

Gcora-Vumazonke, Nozibele Pansy
Thesis Title: How end-user participation 
in financial management information 
systems development engenders a sense 
of system ownership in municipalities: a 
case in South Africa

Nozibele Gcora completed her MCom in 
Information Systems at the University 
of Fort Hare in 2016, she was part of 
a master’s exchange programme in 
Information and Computing Sciences 
with Utrecht University, Netherlands 
from 2015-2016. She began her full-time 
study towards her PhD at UCT in 2017. 
 Nozibele Gcora began her 
PhD project with an empirical problem 
that Financial Management Information 
Systems (FMIS) are currently 
experiencing low uptake across low-
level government departments such as 
municipalities in South Africa. During 
her investigation, she found that FMIS for 
municipalities are implemented without 
the involvement of end-users, which 
results in resistance from end-user’s. Her 
research reflects on end-user participation 
practices and their interrelations with 
end-users’ sense of ownership which can 
influence the use and acceptance of FMIS 
in municipalities. She finds that end-
user participation in project initiation, 
system requirement specification, and 
system design specification phases 
can enable end-users to gain a sense of 

ownership of the system. This takes the 
form of a sense of responsibility through 
problem-solving and decision-making, 
and meaningfulness through collective 
learning during participation, as well as 
a joint locus of control through shared 
leadership.

Supervisor: Professor W Chigona  
(Department of Information Systems)

Gourgoura, Esida
Thesis Title: Credit risk determinants 
in European banking: evidence from 
Albania, Italy, Spain, and Turkey  
(1998-2016)

Esida Gourgoura holds a BA degree in 
Finance from the University of Tirana, 
Albania and an MSc degree in Banking 
and Finance from the University of 
Sheffield, International Faculty, Greece. 
She has extensive working experience 
in the banking industry. She started her 
PhD in Economics at UCT in 2016.
 Esida Gourgoura’s thesis 
investigates the determinants of credit 
risk in banking in four European 
countries, Albania, Italy, Spain and 
Turkey.  Adopting a detailed, country 
by country approach she identifies a set 
of common macroeconomic, banking 
and financial factors, and further 
country-specific features and potential 
spillover effects among the countries. An 
additional dimension involves the recent 
European debt crisis which affected 
Italy and Spain directly while Albania 
and Turkey, which were connected to 
them through trade and bank-channels, 
were affected indirectly. The empirical 
work uses three distinct econometric 
techniques applied to data drawn from 
official sources (IMF, ECB, WB and 
Central Banks). She finds that country-
specific aspects of the macroeconomic 
environment, the banking-industry and 
financial markets influence domestic 
credit risk. She finds though that while 
the Italian sovereign debt crisis affected 
credit risk in Albania, Turkey’s credit risk 
was sensitive only to domestic factors. 

Supervisor: Professor E Nikolaidou 
(School of Economics)

Harry, Ricardo
Thesis Title: Towards a multifaceted 
understanding of the evolution of an 
Information System ecosystem in hybrid 
economic conditions: The case of a 
mobile payment systems implementation 
and its impact on the as-lived context in 
South Africa

Ricardo Harry holds BCom and MCom 
degrees in Information Systems 
Management from the University 
of the Western Cape. He joined the 
Information Systems Department 
and later the Graduate school of 
Business at UCT for his PhD studies. 
He worked in the high-performance 
computing industry during this time. 
 Ricardo Harry’s thesis focuses 
on the evolution of an Information 
System (IS) ecosystem in hybrid 
economic conditions. He investigates and 
explains how the IS ecosystem evolves in 
South Africa and explores the emergent 
and designed associations that impact 
its evolution and how it influences and 
is being influenced by society and its as-
lived context. He starts by investigation 
the evolution from an organisational, 
business, and consumer perspective. 
His results indicate that the outcomes of 
large scale ICT implementation should be 
measured holistically since they extend 
beyond the borders of the organisation 
where the power dynamics change 
because of the interrelated nature of the 
different environments. His research 
highlights the impact that society has 
on the evolving IS ecosystem and how it 
improves or constrains the evolution of 
the ecosystem. His study also contributes 
to the development of new methods to 
aid similar IS ecosystems evolution and 
research studies.

Supervisor: Associate Professor K  
Sewchurran (Graduate School of  
Business)
Co-supervisor: Professor I Brown  
(Department of Information Systems)
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Kennedy-Palmer, Storme
Thesis Title: Effects of systemic risk, 
exchange rate risk and collateral  
demand:The enforcement of initial  
margin on South African over-the-
counter derivatives

Storme Kennedy-Palmer holds BCom, 
BComHons and MCom degrees in 
Economics from the University of South 
Africa. She joined the Department 
of Economics at the University of 
South Africa in 2014 as a lecturer. 
 Storme Kennedy-Palmer’s 
thesis focuses on the impact of 
pending policy decisions related to 
the enforcement of initial margin 
requirements on collateral demand and 
systemic risk in South Africa’s over-the-
counter derivatives market. She finds that 
collateral demand calculated using risk-
sensitive models spikes during periods of 
market stress, showing the pro-cyclical 
nature of these requirements. The 
standardised schedule is not pro-cyclical. 
However, collateral requirements were 
found to be higher during tranquil and 
normal market conditions. Authorities 
should weigh this trade-off between 
microprudential and macroprudential 
goals. There is an incentive for over-
the-counter derivatives providers using 
the standardised schedule to centrally 
clear contracts during tranquil and 
normal market conditions. Thus, a 
central clearing mandate may not be 
necessary if Authorities only approve the 
standardised method. She further finds 
that should South African Authorities 
licence an international central clearing 
counterparty, the Authorities must be 
prepared for a substantial increase in the 
demand for foreign currency.

Supervisor: Professor H Abraham 
(School of Economics) 
Co-Supervisor: Professor Z Robinson 
(College of Economic and Management 
Science, UNISA)

Kibira, Gerald Mugisha Mujuni
Thesis Title: The economic value of 
Serengeti National Park in Tanzania and 
implications for adjacent local  
communities

Gerald Kibira holds BA and MA degrees 
in Economics from the University of Dar 
es Salaam, Tanzania. He is an Assistant 
Lecturer in the Department of Economics 
at the University of Dar es Salaam. 
 Gerald Kibira’s thesis examines 
the economic value of the famous 
Serengeti National Park in Tanzania 
and associated livelihood implications 
for the adjacent pastoralists. Firstly, he 
studies the combination of livestock 
production and wildlife conservation 
for the Serengeti ecosystem using a 
bio-economic model and confirms 
that current outcomes are suboptimal. 
Secondly, he studies the benefits to 
the park of international visitors using 
the Individual and Zonal Travel Cost 
Methods and uncovers a large consumer 
surplus. Finally, he extends his research 
into investigating optimum park entrance 
fees for revenue maximisation using the 
Contingent Behaviour Method. The 
implications of the thesis are that there 
are good prospects for raising entrance 
fees for international visitors to Serengeti 
National Park and, partly making use 
of additional revenues generated from 
these fees, there should be a well-
structured community organisation to 
assist the pastoralists in realising better 
social outcomes and assisting in wildlife 
conservation. 

Supervisor: Professor E Muchapondwa 
(School of Economics)

Kruger, Johannes Lodewikus
Thesis Title: Renewable energy auctions 
in sub-Saharan Africa

Johannes Kruger holds BA, BPhil 
and MPhil degrees from Stellenbosch 
University and an MSc degree from 
Antwerp University, Belgium. He worked 
on energy access projects as a consultant 
and at UCT’s Energy Research Centre, 
before moving to the Graduate School 
of Business to pursue his PhD studies in 
2016.

 Johannes Kruger’s thesis 
focuses on the design and implementation 
of competitive procurement programmes 
(also called auctions, tenders or 
international competitive bidding) for 
utility-scale, grid-connected renewable 
energy private power projects in sub-
Saharan Africa. He investigates the 
influence of country, programme and 
project level factors on the price and 
investment outcomes of these renewable 
energy auctions in three pioneering 
African case study countries: South 
Africa, Zambia and Namibia. He finds 
that measures designed to lower investor 
risks, increase competition and secure 
commitments for project completion, 
generally lead to superior outcomes. Key 
contributing elements of success include: 
ensuring a secure project revenue stream; 
establishing and maintaining bidder trust 
in the auctioneer and the auction process; 
securing the commitment of lenders (e.g. 
banks, development finance institutions, 
institutional investors) early in the design 
process and using successive auction 
rounds. These findings will support 
successful outcomes of future renewable 
energy auction programmes in sub-
Saharan Africa.

Supervisor: Professor A Eberhard 
(Graduate School of Business) 

Maboshe, Mashekwa
Thesis Title: Corporate taxation and 
investment in South Africa 

Mashekwa Maboshe holds a BA in 
Economics from the University of 
Zambia and BComHons and MCom 
degrees in Economics from UCT. He 
joined the School of Economics in 
2013 for his PhD studies. Prior to this, 
he worked as a research consultant 
for various organisations in Zambia. 
 Mashekwa Maboshe’s thesis 
focuses on corporate income taxation 
(CIT) and investment in South Africa. 
He uses South African firm-level and 
industry-level datasets to investigate 
whether changes in corporate tax policy 
increase investment. He also investigates 
whether the use of differences in the 
tax treatment of assets and industries 
causes any distortions in investment 
patterns. His research finds that changes 
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in corporate tax policy do not impact 
firm level investment. Instead, he 
finds that investment responds to the 
availability of internal resources among 
firms. Lastly, the thesis finds that while 
current CIT policies are not effective in 
promoting investment, current policies 
that tax assets and industries differently 
cause distortions in the allocation of 
investments in South Africa.

Majavu, Mluleki Justice
Thesis Title: Non-technical factors that 
influence the implementation of a  
knowledge management system in a 
parastatal organisation in South Africa

Mluleki Majavu holds BTech (Project 
Management) and MTech (Information 
Systems) degrees from the Cape 
Peninsula University of Technology. 
He also holds a Master in Business 
Systems (MBS) degree from Hochschule 
Wismar, University of Applied Sciences: 
Technology, Business and Design in 
Mecklenburg-Vorpommern, Germany.  
 Mluleki Majavu’s thesis 
focuses on non-technical factors that 
influence the effective implementation of 
knowledge management (KM) practices 
in a parastatal organisation in South 
Africa to understand why information 
systems are often poorly utilised or 
underutilised in these organisations.  
He explores enablers of and barriers 
to KM, from the perspective of people 
(employees), the organisational culture, 
and organisational politics. The study 
identifies the positive and negative 
attributes that affect the three factors and 
contribute to KM in a parastatal. These 
attributes were sorted under the respective 
factors, and their interrelationships as 
well as their relationship with effective 
KM was explored. The strength of 
this thesis it that it applies a mixed-
methodology approach to add meaning 
to the quantitative findings through 
qualitative findings. Another important 
finding of the research is that it shows 
that trait theory and social engagement 
theory interact in influencing knowledge 
sharing in parastatal organisations.

Supervisor: Professor M Kyobe  
(Department of Information Systems) 

Matenge, Tendy Moffat
Thesis title: Adoption of foreign 
institutional practices and industrial 
development: Understanding the 
cross-level foreign practice acquisition 
variables’ moderation effects

Tendy Matenge completed his BBA 
(Marketing) and Master of Business 
(Advanced) at the University of 
Botswana and University Queensland 
(Australia) respectively. He began 
full-time study towards a PhD in 2016 
at the Graduate School of Business. 
 Tendy Matenge’s thesis 
focuses on the influence of foreign 
institutional knowledge introduced by 
internationalised firms on their home 
country’s industrial development. 
He investigates adoption of foreign 
practices at the levels of the firm and 
country, emphasising the emergent 
nature of the process. He uses cross 
sectional survey data from 874 formally 
registered manufacturing firms in 28 
Sub-Saharan African countries stratified 
along dimensions of noticeable and 
unnoticeable industrial development. 
He analyses the data using MLwiN 
3.02 for multilevel analysis using a 
two-tier regression analysis. He finds 
that adoption of foreign practices at 
both the firm and country levels has a 
positive influence on the home country’s 
industrial development. This implies 
that internationalised firms use foreign 
knowledge for the benefit of their home 
countries. He extends his research 
to further establish that industrial 
development is also influenced by the 
relative institutional status of the host 
country to the home country. 

Supervisor: Dr K Mundia (Graduate 
School of Business)
Co-supervisor: Associate Professor D 
Zoogah (Xavier University, USA)

Mbao, Francis Ziwele
Thesis title: Foreign portfolio equity 
flows in selected Sub-Saharan African 
Countries: the underlying process, 
impact on stock market capitalisation, 
and policy options

Francis Ziwele Mbao holds a BA 
(Economics with Mathematical 

Statistics) from the University of 
Zambia and a Finance-related MBA 
from the Copperbelt University, Zambia. 
 Francis Ziwele Mbao’s thesis 
argues that an understanding of the 
nature of foreign portfolio equity flows 
is necessary to inform policy options to 
manage these flows. He goes on to apply 
Fractal Analysis to estimate the Hurst 
Parameter of gross foreign portfolio 
equity inflows and outflows to four 
sub-Saharan African countries (Kenya, 
Nigeria, South Africa, and Zambia). He 
then uses Bayesian techniques based on 
sign restrictions to estimate the Calderon-
Rossell model for these four stock markets 
to establish the impact of these flows on 
stock market capitalisation. The results 
indicate that for these stock markets’ 
foreign portfolio equity flows tend to be 
anti-persistent (i.e., mean reverting), and 
that shocks on inflows have a greater 
effect on stock market capitalisation 
than shocks on outflows. These results 
indicate to regulators in these countries 
that capital controls may be redundant in 
the management of equity flows in their 
equity markets. 

Supervisor: A/Professor F Toerien  
(Department of Finance and Tax) 
Co-supervisor: Dr CM Musongole  
(Statistics, University of Lusaka) 

Myeza, Angel Mbali
Thesis Title: A conceptualisation of the 
self-perceptions of black professionals 
in relation to business leadership in 
South Africa

Angel Myeza holds a BSc from 
UCT and an MBA from the 
University of the Witwatersrand. 
Her doctoral research was inspired 
by her passion for black psychology. 
 Angel Myeza’s thesis aims 
to understand the self-perceptions 
of black South African professionals 
and how it influences their behaviour, 
aspirations and self-perceived capability 
in leadership. The self-perceptions are 
influenced by upbringing, workplace 
experiences, and the country’s history. 
Workplace and socio-economic triggers 
evoke generational trauma producing an 
overall negative black lived experience, 
demonstrated by feelings of pain, anger, 
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and emotional fatigue. The negative 
lived experience leads to racial identity 
dissonance and in extreme cases, racial 
identity disassociation. in contrast, 
black professionals with a positive racial 
identity were found to subscribe to black 
consciousness and its significance on 
their identity. The ‘multiple shades of 
black’ model developed in this research 
illustrates the subtle but highly influential 
factors that determine career progression 
for black professionals. The outcomes of 
this research can be used to investigate 
construct healthy and accurate self-
perceptions for black professionals with 
regard to their leadership.

Supervisor: Professor K April (Graduate 
School of Business)

Nandelenga, Martin Wafula
Thesis Title: Fiscal rules, fiscal 
space and debt sustainability for 
macroeconomic stability in Sub-
Saharan Africa
 
Martin Nandelenga holds a Master 
of Economics in Econometrics from 
Kenyatta University, Kenya. He joined the 
School of Economics at UCT in 2015 for 
his PhD studies. Prior to this, he worked 
as a lecturer at Egerton University, 
Kenya, and has consulted for the 
African Development Bank and UNDP.  
 Martin Nandelenga’s thesis 
focuses on the effect of fiscal rules on 
fiscal space, and on fiscal sustainability 
in Sub-Saharan Africa. He starts by 
investigating why countries adopt 
fiscal rules and fail to comply, which 
he attributes to inadequate monitoring, 
weak statutory provisions and weak 
institutions. He provides a new 
measurement of fiscal space using the 
public debt to tax revenue ratio, which 
provides a logical, simple and effective 
measurement for fiscal space. He then 
looks at the role of fiscal rules and finds 
that fiscal rules (1) increase fiscal space 
and (2) increase debt sustainability. 

Supervisor: Adjunct Associate Professor 
M Ellyne (School of Economics)
Co-supervisor: Doctor L Mateane 
(School of Economics)

Ogundipe, Tejumade Victoria
Thesis Title: Competency maturing: 
a substantive theory of how senior 
information systems undergraduates 
develop their existing competencies and 
acquire additional competencies within 
an organic learning environment

Tejumade Ogundipe holds a a Bachelor 
of Technology (Honours) Degree from 
the Ladoke Akintola University of 
Technology, Nigeria and a Master’s 
degree in Information Systems from the 
University of Cape Town, South Africa.  
 Tejumade Ogundipe employs 
Classic Grounded Theory Methodology 
with a single case to identify and explore 
the main concern of Information Systems 
(IS) undergraduates and how they 
resolve the concern. Tejumade obtained 
data from two diverse groups of senior 
IS undergraduate classes using multiple 
data collection methods, embedded in 
comparative analyses. The students’ 
concern emerged as a perceived lack of 
IS Competency. A substantive theory of 
Competency Maturing conceptualises 
and explains how these students attempt 
to resolve their concern. Competency 
Maturing phases are student engagement, 
self-awareness of competency, and self-
development. The Competency Maturing 
process involves engaging in learning 
by doing, and spontaneous learning 
within an organic learning environment. 
Tejumade’s thesis recommends a 
Framework for a South African senior 
IS undergraduate programme, offers 
a set of conceptual propositions from 
empirical data, and suggests that creating 
an organic learning environment can be 
a useful approach to developing more 
competent IS graduates.

Supervisor: Emeritus A/Professor KA 
Johnston (Department of Information 
Systems)  
Co-supervisor: Professor IJ Brown  
(Department of Information Systems)  

Philipp, Felix
Thesis Title: Shared values as  
organising principles in complexity

Felix Philipp holds a double MA degree 
in Business from ESC Toulouse and 
WFI Ingolstadt. He joined the GSB 

and the Allan Gray Centre for Values-
Based Leadership in 2013 as a Research 
Fellow of the Marie Curie Research 
Program “Innovation for Sustainability”. 
 Felix Philipp’s thesis focuses 
on the new ways of organising in times 
of turbulence, ambiguity, and change. 
His study seeks to understand the role 
of organisational values as principles 
to manage and adapt effectively in 
complexity. The project articulates 
an analytical framework of systems 
thinking and values research and 
synthesises a combined lens for the 
primary case study - a corporate retail 
organisation facing challenges in the face 
of increasing volatility and change in 
the market. A mixed-methods approach 
is utilised for the organising of data, 
including interviews and documentation. 
The findings indicate that one set of 
shared values may be neither attainable, 
nor desirable, but that values require 
constant work, on-going discussions, 
confrontations, and reflections on what 
the organisation stands for and how 
organisational goals should be achieved.  

Supervisor: A/Professor K Sewchurran 
(Graduate School of Business)

Steyn, Jonathan Daniel
Thesis Title: Authenticity framing and 
market creation for meta-organisations: 
the case of the Swartland Independent 
Producers in the South African wine 
field

Jonathan Steyn holds BBA (Unisa) and 
MSc (Paris) degrees. He has a business 
background in the wine and hospitality 
industries and convenes executive 
programmes at UCT’s GSB in these 
fields. Jonathan is currently engaged 
in academic industry research and is 
published in scholarly publications 
and the mainstream business press. 
 Jonathan Steyn’s PhD thesis 
focuses on collective organisational 
strategy in markets. He investigates 
meta-organisations (organisations of 
organisations) creating markets by 
collectively rendering authenticity 
(credibility and genuineness). Jonathan 
studied the Swartland Independent 
Producers (SIP) whose members made 
“authentic wine” and market participants 



11

reacting to their practices in the South 
African wine field between 2010 to 2016. 
He produces a theory on organisational 
authenticity by qualitatively analysing 
seventy-one field interviews. The study 
shows that two sets of framing efforts 
rendered authenticity. First, authenticity 
work by the SIP justifies their 
authenticity, and authentication work by 
other actors validates SIP’s authenticity. 
Second, hot authenticity framing 
performed authenticity through beliefs 
and emotions, while cool authenticity 
framing declared authenticity through 
authorised knowledge. The thesis 
concludes that to achieve commercial 
and reputational goals benefitting 
all stakeholders, market actors re-
framed cultural and legal definitions of 
authenticity, creating a market for SIP 
members.

Supervisor: Associate Professor S 
Giamporcaro (Graduate School of 
Business)

Thornton, Amy Julia
Thesis Title: Household formation in 
post-apartheid South Africa, 1995-2011: 
measurement and trends

Amy Thornton holds a BSocSc in 
Politics, Philosophy, and Economics, a 
BSocSc in Economics, and an MSocSc 
in Applied Economics from UCT.  From 
2016 Amy worked as a researcher at the 
Development Policy Research Unit. She 
commenced her PhD studies in 2018.  
 Amy Thornton’s thesis studies 
the process by which South Africans are 
forming more and smaller households 
over the post-apartheid period. This 
process has implications for the post-
apartheid project, since who you live 
with, and who does what, structures 
not only your everyday livelihood, but 
a range of other social outcomes, like 
schooling, health, and gender relations. 
Amy Thornton uses annually-collected 
household survey data from Statistics 
South Africa to plot trends in, and 
model, household formation. High male 
unemployment in South Africa has 
undermined marital prospects, and Amy 
Thornton shows this destabilises the 
traditional way in which South Africans 
form households. She finds that declining 
rates of marriage have prompted an 
acceleration in the rate at which the 

growing share of never-married people 
are forming households. The result is 
that men are increasingly living alone, 
whilst women form complex households 
including children, likely exacerbating 
women’s double burden of work and 
childcare. 

Supervisor: Professor M Wittenberg 
(School of Economics)

Twesigye, Peter Rwakifaari
Thesis Title: Understanding structural, 
governance and regulatory incentives 
for improved utility performance: a 
comparative analysis of electricity  
utilities in Tanzania, Kenya and Uganda

Peter Twesigye holds BA and MA 
Economics degrees from Makerere 
University, Uganda. He worked at 
the National Water and Sewerage 
Corporation as a Senior Economist and 
at a private power utility as Manager of 
Regulatory Affairs before moving to the 
GSB to pursue his PhD studies in 2017. 
 Peter Twesigye’s thesis 
focuses on understanding the structural, 
governance, and regulatory incentives 
for improved utility performance using 
a comparative case study of electricity 
utilities in Kenya, Tanzania, and Uganda. 
He investigates the enduring challenges 
facing electricity utilities in Africa 
and assesses performance outcomes 
across utilities with different structures, 
ownership, regulatory frameworks 
and governance. He combines an 
understanding of international power 
sector reform and principal-agent 
theory to formulate an analytical 
framework that provides deeper 
insights and explains differing levels of 
performance. He finds that performance 
improves  in utilities with private sector 
participation. However, this ranking 
between the utilities is not consistent 
across all technical, financial, and social 
performance measures. This he attributes 
to differences in governance frameworks 
and incentives. He extends his research 
to establish the effect of stock listings 
and finds that they introduce additional 
compliance requirements and effective 
incentives for improved performance. 

Supervisor: Professor A Eberhard 
(Graduate School of Business)

MASTER OF  INDUSTRIAL &  
ORGANISATIONAL PSYCHOLOGY

Archary, Kendra (with distinction in the 
dissertation)

Bassier, Laeeqa
Botha, Mineschke (with distinction 

in the dissertation and the degree 
with distinction)

Brand, Kirsty Megan
Elliott, Amber Jade (with distinction 

in the dissertation and the degree 
with distinction)

Junglee, Bibi Sharfa
Ma, Yuh-Wen (with distinction

in the dissertation and the degree 
with distinction)

Madyaka, Anela
Mfeketho, Yolanda (with distinction in 

the dissertation)
Ou Yang, Annie (with distinction in the 

dissertation)
Reynolds, Megann Emma (with 

distinction in the dissertation and 
the degree with distinction)

Sellier, Matthew Lewis
Southey, Olivia Cara
Sundelson, Jamie Leigh (with 

distinction in the dissertation and 
the degree with distinction)

Thompson, Megan (with distinction in 
the dissertation)

Van Wyngaarden, Georgia Alice (with 
distinction in the dissertation and 
the degree with distinction)

Weaver, Michaela

MASTER OF BUSINESS  
ADMINISTRATION

Abrahams, Siham (with distinction)
Adamjee, Mohamed
Ah Sing, Chantelle Rae
Amunyela, Mwanyehengwangwe 

Ndilimeke (with distinction)
Bergenthuin, Thomas
Brink, Cornelius Justinus
Brown, Liesl Philna (with distinction)
Burjins, Seth Julian
Chipango, Lishon (with distinction)
Davids, Lester Merlin
Dlamini, Bertha Rebecca
Dos Santos, Jason Len
Ebrahim, Ismaeel (with distinction)
Esakjee, Irshaad (with distinction)
Fakudze, Ishmond Mkhitsiko
Fourie, Karin (with distinction)



12

Hoosen, Istiaaq
Jordan, Matthew Daniel
Kalua, Themba Arthur
Kasemuka, Martin Sondoyi
Kathan, Carlyn-Ann (with distinction)
Komani, Siphosethu
Kumalo, Busisiwe Bianca
Kunene, Sibusiso David
Lotz, Serenta (with distinction)
Louis, Aldrich Craig
Louw, Jamie Oscar (with distinction)
Macharia, Caroline Wangari
Maclean, Mark Charles (with 

distinction)
Macnaughton, Gavin Donlad Lucas 

(with distinction)
Mahlatsi, Abner Litaba
Makoe, Mercy Victoria Tebogo
Mangcu, Ingrid Sibusisiwe
Mass, Quintin Paul (with distinction)
Miyen, Lindsey Nhlamulo Tlangelani 

(with distinction)
Mohammad Noh, Nurbalqis
Motsa, Nontombi Ntombenhle
Mphahlele-Dutuma, Moshala Vasantha
Murray, Ryan Jeremiah Finbarr
Mwale, Alpha
Mwale, Chisanza
Naidoo, Dhasaren (with distinction)
Nair, Abhilash Mohan
Ndebele, Senzeni Petronellah
Norton, Vernon Keith
Obree, Richard John (with distinction)
Palm, Reeza Nazeem
Perumal, Naresh Don
Pienaar, Garth Michael
Quwe, Yolokazi
Schultz, Degracia Sophie
Serfontein, Ruan (with distinction)
Starck, Ricardo Shane
Steyn, Pierre Willem Daniel (with 

distinction)
Steyn, Wouter
Streitburger, Ralph (with distinction)
Stuurman, Monwabisi Leon
Tyler, Bronwyn Yvette
Van Der Merwe, Anneke Charlotte
Vergotine, Hilton Wilhelm (with 

distinction)
Ziervogel, Leo Louis

MASTER OF BUSINESS SCIENCE

Mahowa, Vimbai (with distinction)
Momat, Olga Kakudji
Truter, Tessa
Zunckel, Caitlin Jane (with distinction)

MASTER OF COMMERCE  

Abdulla, Mohammed Saaqib
Abura, Elijah Akwenyu
Africa, Lee-Ann
Allanson, Douglas Iain
Bahar Tadjadine, Hisseine
Bird, Mitchell Ian (with distinction)
Booi, Samkelo Lutho
Borros, Georgina Louise (with 

distinction)
Chitah, Musonda Kunda
Darsamo, Arnalda Vanessa (with 

distinction in the dissertation)
De Villiers, Christoff De Wet
Delle Donne, Gianni
Detering, Kirstin (with distinction)
Dube, Priscilla Fungai
Epalanga, Amarildo Ricardo Uliengue
Forlee, Bianca
Gaopatwe, Molebogeng Patience
Giger, Aidan Victor (with distinction 

in the dissertation and the degree 
with distinction)

Gordon, Joshua (with distinction in the 
dissertation)

Gorven, Ruth Faye (with distinction)
Govender, Nishlen (with distinction 

in the dissertation and the degree 
with distinction)

Griebenouw, Willem Jacobus
Hablutzel, Cuan Hofmeyr
Hausner, Jan Frederick
Houtzamer, Nathalie
Jani, Tafadzwa David Julian
Keke, Anelisa Asantewa Ndileka
Kensett, Jonathan Mathew (with 

distinction)
Kimani, Njinu
Kola, Thato Joseph
Kupeta, Tsungai
Lekhuleni, Thami Innocent
Lin, Ying-Torng (with distinction)
Melapi, Babalwa Namhla
Mhora, Glitter Tendayi (with 

distinction in the dissertation and 
the degree with 
distinction)

Modack, Raeez Ahmed
Moletsane, Tankiso Sydney
Molokeng, Palesa Maralitle (with 

distinction in the dissertation and 
the degree with 
distinction)

Mtshazi, Sive
Mudimba, Gibson
Mukansi, Tintswalo Lubabalo
Muzhoba, Gorata

Naicker, Keeland (with distinction 
in the dissertation and the degree 
with distinction)

Nteleza, Tinna Snenjongo
Onyango, Beryl Morine Achieng
Ouma, Lucian Basil
Paterson, Frances Tessa
Pokothoane, Retselisitsoe (with 

distinction in the dissertation)
Putu, Tshogofatso
Renner, Andrea Karoline (with 

distinction)
Settas, Andrea
Sibanda, Andile
Simonson, James (with distinction in the 

dissertation and the degree with 
distinction)

Tatham, Julia Ann (with distinction in 
the dissertation and the degree 
with distinction)

Titus, Emilio John
Vumazonke, Namhla
Zille, Nicholas Wolf

MASTER OF COMMERCE  
IN APPLIED FINANCE  

Compton, Ross Albert

MASTER OF COMMERCE IN  
DEVELOPMENT FINANCE  

Asuquo, Eyo
Chalamba, Leah Shyreen
Chinodzama, Delia Tafadzwa
Futha, Vuyelwa (with distinction in the 

coursework component)
Jakob, Alisa Mwakondjelandje
Johnston, Clarissa Mary
Kamati, Selma Nakashupi
Kruger, Anita (with distinction in the 

dissertation and the coursework 
component)

Letsie, Molebogeng Faith Didintle
Madalane, Zokwanda
Makhanya, Mmeli Maphiwa
Masialeti, Nalumino
Matete, Desmond (with distinction in 

the dissertation)
Matima, Zorodzai
Mazibuko, Molebogeng Amanda
Mbali, Andiswa (with distinction in the 

dissertation)
Mdluli, Thobeka Sithulile
Mhlongo, Samkelisiwe Primrose
Modise, Mpho Glory

†
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Mokgatlhe, Kagiso Davis
Munatsi, Tafadzwa
Munnik, Daryn Lyall John (with 

distinction in the dissertation and 
the coursework component)

Panton-Ntshona, Sherine Sandra
Pietri, Alessandro
Sekhosana, Johanah Sesi
Smith, Jessica Lyn
Sonday, Aamirah
Thomas, Tayla-Lee Francesca
Venter, Marelize (with distinction in the 

coursework component)
Zikhali, Chester Ngqabutho

MASTER OF DEVELOPMENT  
POLICY & PRACTICE  

Chileshe, Lee Chisanga
Ndunguru, Colleta Doris
Skosana, Matilda

MASTER OF PHILOSOPHY  

Allman, Timothy James
April, Kelly
Bauer, Nickolaus Alexander Anton
Beelders, Noah Daniel
Burgmer, Nicole Nadine
Chimhandamba, Nyasha Aura
De Kock, William Chandler
Dodd, Rose Aba (with distinction in the 

dissertation and the degree with 
distinction)

Hayes, Joshua Joseph (with distinction 
in the dissertation and the degree 
with distinction)

Heyns, Hilde
Kamau, David Patterson
Madamombe, Tawanda
Maree, Christopher (with distinction 

in the dissertation and the degree 
with distinction)

Mgxashe, Phumeza
Mjiyako, Dominic Ntokozo
Moitse, Daniel Tshepo
Muchabaiwa, Tinotenda Munashe
Ncube, Sukoluhle Primrose
Ngwenya, Chantelle Linda
Nitsckie, Bradley Charles (with 

distinction)
Noordien, Zayaan
Percival, Sheridan-Lee (with distinction 

in the dissertation and the degree 
with distinction)

Petersen, Nicholas Mervyn (with 
distinction in the dissertation and 
the degree with distinction)

Pillar, Lebogang Joan
Serobanyane, Malinda
Stroehlein, Leonie Victoria
Thantsha, Kgothatso
Wilson, Shamilla

BACHELOR OF COMMERCE  
HONOURS  

Aubin, Greg Andrew 
Diedericks, Meegan Hazel
Duze, Funelakhe
Fernandes, Jamal Anderson Tavares
Hlatshwayo, Precious Siphesihle 
Makapane, Obakeng Mabel Abigail
Masunungure, Takudzwa Trevor
Mbeke, Mzimasi
Mciya, Sonwabo 
Mpofu, William Nkanyiso
Mthiyane, Bruce
Mushome, Lusani 
Osifowokan, Adewale Samuel 
Parker, Lauren Kristin 
Pfaff, Walter Michael 
Rodo, Alejandro Marcelo 
Yu, Yongxin 
Zulu, Nhlanhla 

POSTGRADUATE DIPLOMA  
IN ACCOUNTING

Asghari, Shayan
Chisale, Timothy
Mgayiya, Lerato
Nkhwashu, Fikile Perry

POSTGRADUATE DIPLOMA IN 
MANAGEMENT  

IN BUSINESS COMMUNICATION  

Muatunga, Loide Kulaumone
Nyathi, Buhlebenkosi Merilyn (with 

distinction)
Sablay, Muhammed Suwayd

POSTGRADUATE DIPLOMA IN 
MANAGEMENT  

IN ENTREPRENEURSHIP  

Fong, Matthew Yau Nan
Lekau, Malehakoe Mpho
Pillay, Ornessa

POSTGRADUATE DIPLOMA IN  
ACTUARIAL SCIENCE

Mugari, Emmanuel Hudson

POSTGRADUATE DIPLOMA IN 
MANAGEMENT PRACTICE

Begg, Jehan
Candieiro, Nadia Solange Francisco 

Cununa
Chetty, Kyle Bryce
Chiloane, Albertina Mahlatse
Chirwa, Memory Bwalya (with 

distinction)
Duduma, Nosiphelo
Enoch, Dale Dylan
Galant, Laeeqah (with distinction)
Goosen, Albertus Gert (with distinction)
Hoosen, Tasneem (with distinction)
Hute, Ayanda
Isaacs, Mujahid
Lepkowski, Bernard Seth Joseph (with 

distinction)
Linganisa, Nomsa Adelaide
Lose, Andile Anthony
Lottering, Clinton Mark (with 

distinction)
Makua, Tsepiso Fiona
Makuwaza, Melody Natsai
Mathebula, Mzwandile (with 

distinction)
Matthee, Gavin
Mavuso, Khaya Bongani
Mbenyana, Olwethu Connie
Mketo, Luvolwethu Gibson
Molefe, Tsholofelo
Morienyane, Ruth Malira
Mtotywa, Zintle Belinda
Ndlovu, Sylvester Nhlonipho
Neethling, Petrus Johannes (with 

distinction)
Nghiwanapo, Lipitwa Nduulinawa
Nhleko, Emmanuel Bafana
Njani, Thembisa Pinkie
Nkosi, Nonkululeko Charity
Nkunyane, Boitumelo Cathrine
Ntlokwana, Lunga Mnqweno
Oaker, Geronne (with distinction)
Ogada, Fredrick
Olungo, Kennedy Ochieng
Pwapwa, Chanda Mulaiko
Ramoeng, Nala
Rapiya, Lithakazi
Rayners, Jacques Louis
Richter, Nicolaas (with distinction)

†
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Schoonraad, Nolan George (with 
distinction)

Seleka, Tsholofelo Michelle
Sishuba, Siphokazi Regina
Steenkamp, Jolene Averil
Tsoka, Rammolao Yolanda
Van Embden, Raphaela Debra (with 

distinction)
Weber, Melissa

POSTGRADUATE DIPLOMA IN 
MANAGEMENT  

IN ENTERPRISE MANAGEMENT

Van Heerden, Warren Johannes

POSTGRADUATE DIPLOMA  
IN MANAGEMENT  

INFORMATION SYSTEMS

Tlotleng, Modisaotsile Patrick

POSTGRADUATE DIPLOMA IN  
MANAGEMENT IN MARKETING

Makgolo, Thabo Kgololesego
Rejaldien, Aalieyah

BACHELOR OF BUSINESS SCIENCE

Arumoogum, Dylan
Howell, Taya
Lewis, Adam David
Steyn, Conrad Alexander
Tunbridge, Jude Tylden

BACHELOR OF COMMERCE  

Alli, Mohammad Yaseen
Aralandi, Kyle Anthony
Baisitse, Gosimang Jan
Belak, Vince Janos Sandor Themba
Castle, Dylan James
Chin, Chu-Hsin Max
Codron, Samuel Sadoc
Elijah, Cade
Emanuel, Amy Anne
Fayilane, Yamkela Buntu
Futshane, Lupo Lelethu
Gorin, Domenic Bruce
Govender, Astin
Greenberg, Dylan Nathan
Hammond, Alexandra
Jensen, Oscar James

Khoza, Charnelle Mbalenhle
Landman, Benjamin Robert (with 

distinction in Information  
Systems)

Mafaya, Siphosethu
Mahomed, Sadiyya
Mashiloane, Tlholo Matshela
Mathiso, Yonela
Matumba, Khathutshelo Mike
Mkhize, Khaya Theo
Murasiranwa, Elton Tapiwa
Nonde, Ruth Chalwe
Ntshani, Phamela Nikiwe
Panchoo, Nur Swabah
Persadh, Shivaam Shivastri
Ralana, Inga Yuli Azola
Skosana, Zuqhame
Sonkobongela, Asemahle
Stewart, Gabrielle Louisa
Tyer, Mohammed Ameer

BACHELOR OF COMMERCE IN 
ACTUARIAL SCIENCE  

Kabuya, Kristine Joan Muthoni
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VISION AND MISSION  
UNIVERSITY OF CAPE TOWN

Vision 

An inclusive and engaged research-intensive African university that inspires creativity through outstanding 
achievements in learning, discovery and citizenship; enhancing the lives of its students and staff, advancing a 
more equitable and sustainable social order and influencing the global higher education landscape.

Mission

UCT is committed to engaging with the key issues of our natural and social worlds through outstanding teaching, 
research and scholarship. We seek to advance the status and distinctiveness of scholarship in Africa through 
building strategic partnerships across the continent, the global south and the rest of the world.  

UCT provides a vibrant and supportive intellectual environment that attracts and connects people from all over 
the world. 

We aim to produce graduates and future leaders who are influential locally and globally.  Our qualifications are 
locally applicable and internationally acclaimed, underpinned by values of engaged citizenship and social justice.  
Our scholarship and research have a positive impact on our society and our environment.

We will actively advance the pace of transformation within our University and beyond, nurturing an inclusive 
institutional culture which embraces diversity.
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Platinum Circle
Foundations, Trusts, and Corporates that 
have made donations to UCT totaling  
R50 million and above (alphabetically)

The Andrew W Mellon Foundation
The Atlantic Philanthropies (Bermuda) Ltd
The Bertha Foundation
Carnegie Corporation of New York
Claude Leon Foundation
The ELMA Philanthropies Services Inc
The Ford Foundation
The Harry Crossley Foundation
Hasso Plattner Stiftung
The MasterCard Foundation
The Michael and Susan Dell Foundation
Minerals Education Trust Fund
The Rockefeller Foundation
The William and Flora Hewlett Foundation

Gold Circle
Foundations, Trusts, and Corporates that 
have made donations to UCT totaling  
between R25 million and R50 million  
(alphabetically)

The Albert Wessels Trust
Anglo American Chairman’s Fund
Bank Sector Training and Education 
 Authority
Cancer Research Trust
Discovery Foundation
First Rand Group
Johnson & Johnson Family of Companies
John and Margaret Overbeek Trust
Moshal Scholarship Program
Novartis Research Foundation
The DG Murray Trust
Kaplan Kushlick Educational Foundation
The Kresge Foundation
The Mauerberger Foundation Fund
The Raith Foundation
Thuthuka Education Upliftment Fund
The Wolfson Foundation

Silver Circle
Foundations, Trusts, and Corporates  
that have made donations to UCT totaling 
between R10 million and R25 million  
(alphabetically)

ABSA Bank Limited
Actuarial Society of South Africa
Alliance for Open Society International
Andreas and Susan Struengmann 
 Foundation gGmbH
AXA Research Fund
Boehringer Ingelheim (Pty) Ltd
The Children’s Hospital Trust
Discovery Foundation
Donald Gordon Foundation
Doris Duke Charitable Foundation
Embassy of the People’s Republic of China
Eskom Holdings Ltd
The Frank Robb Charitable Trust
The Gallagher Foundation
Garfield Weston Foundation
GetSmarter
Government of Flanders
Health and Welfare Sector Education and  
 Training Authority 
International Development Research Centre
Liberty Holdings Ltd
National Lottery Distribution Trust Fund
The Nellie Atkinson Trust
Open Society Foundation for South Africa
The Oppenheimer Memorial Trust
The Raymond Ackerman Foundation
Rustenburg Platinum Mines Ltd
Sigrid Rausing Trust
The South African National 
 Roads Agency Ltd
The Spencer Foundation
Standard Bank Group Ltd
Tshemba Charitable Foundation NPC
Tullow Oil South Africa (Pty) Ltd
Unilever South Africa (Pty) Ltd
University of Oxford
WK Kellogg Foundation, USA

Bronze Circle
Foundations, Trusts and Corporates that 
have made donations to UCT totaling  
between R1 million and R10 million  
(alphabetically)

The A & M Pevsner Charitable Trust
The Aaron Beare Foundation
Abax Foundation
Abe Bailey Trust
Acino Pharma (Pty)Ltd
The Ackerman Family Foundation
Actuarial Society Development Trust
AECI Ltd
The African Development Bank Group
Afrisam (Pty) Ltd
Allan Gray Orbis Foundation
American Council of Learned Societies
Anglo American Group
AngloGold Ashanti Group
Arab Bank for Economic Development 
 in Africa
Aspen Pharmacare Ltd
AstraZeneca Pharmaceuticals (Pty) Ltd
Attorneys Fidelity Fund
Aurecon South Africa (Pty) Ltd
Aurum Charitable Trust
Australian High Commission
Autism South Africa
The Beit Trust
BHP Billiton Development Trust
BirdLife South Africa
The Boston Consulting Group (Pty) Ltd
The Breadsticks Foundation 
The Bright Future Foundation
British American Tobacco South Africa
British High Commission
The Broad Institute
The Calleva Foundation
Cape Gate (Pty) Ltd
Capebridge Trust Company (Pty) Ltd
Capel Court
The Carl and Emily Fuchs Foundation
Chalmers Tekniska Hogskola AB

THE UNIVERSITY OF CAPE TOWN DONOR ROLL

The University of Cape Town gratefully acknowledges the sustained contributions of the following partners.  
Their generosity has assisted us toward our goals of improving student access to tertiary education and 

promoting curriculum, staff and student transformation; increasing our research capacity;  
and implementing programmes that promote social engagement and community upliftment.

FOUNDATIONS, TRUSTS, AND CORPORATES
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Chan Zuckerberg Foundation Initiative
Charles Stewart Mott Foundation
CHK Charities Ltd
The Chris Barnard Trust Fund
Cliffe Dekker Hofmeyr Inc
COC Netherlands
Daimler Fonds - Deutsches 
 Stiftungs-Zentrum
The Davis Foundation
De Beers Group
Department for International Development  
 (DFID), Southern Africa
Department of Economic Development 
 and Tourism
Department of Health (Western Cape)
Department of Sports, Arts and Culture   
 (DSAC)
Desmond Tutu HIV/AIDS Foundation
Die Rupert-Musiekstigting
Dow Southern Africa (Pty) Ltd
Dr Stanley Batchelor Bursary Trust
Dr Vasan Govind Legacy Foundation Trust
Dr. Leopold und Carmen Ellinger Stiftung
Edgars Consolidated Stores Ltd
Eighty Eight Foundation
Education Training and Development 
 Practices Sectoral Education   
 Training Authority
Edwards Lifesciences (Pty) Ltd
EJ Lombardi Family Charitable Trust
Else Kröner-Fresenius-Stiftung
Elsevier Foundation
Environment for Development Secretariat
Eranda Foundation
Eric and Sheila Samson Foundation
Eric and Wendy Schmidt Fund
Ernest E and Brendalyn Stempel Foundation
Fetzer Institute
Food & Beverages Sector Training and   
 Education Authority
The Foschini Group 
Garden Cities Inc
The Gatsby Charitable Foundation
General Council of the Bar of South Africa
General Electric South Africa (Pty) Ltd
GlaxoSmithKline Group
Global Change Institute – Wits University
Global Integrity
Goldman Sachs Charitable Group
Google Ireland Ltd
Government Technical Advisory Centre
Green Leaves Ausbildungs-Stiftung
Griffith University
Guy Elliott Medical Fellowship Fund
Haematological Research Trust
Hanns Seidel Foundation South Africa

Harvard Business School Alumni 
 Africa Initiative
Hasso-Plattner Institute for Digital 
 Engineering gGmbH 
Haw & Inglis (Pty) Ltd
HBD Business Holdings
HCI Foundation
Heinrich Böll Stiftung
Heneck Family Foundation
The Hermann Ohlthaver Trust
Hillensberg Trust Bursary
Hope for Depression Research Foundation
HR Hill Residuary Trust
HSBC Africa
Humanist Institute for Development 
 Cooperation
IBA Human Rights Institute Trust
The Imfundo Yesizwe Education Trust
The Indigo Trust
The Institute of International Education Inc
Insurance Sector Education and 
 Training Authority
International Bank for Reconstruction 
 and Development
The International Foundation for 
 Arts and Culture
Investec Limited
The Jaks Trust
Janssen Pharmaceutica (Pty) Ltd
Joan St Leger Lindbergh Charitable Trust
The John D & Catherine T MacArthur 
 Foundation
The John Davidson Educational Trust
The John Ellerman Foundation
Johnson Matthey plc
JPMorgan Chase South African Trust   
 Foundation
JRS Biodiversity Foundation
Julian Baring Scholarship Fund
The Justin and Elsa Schaffer Family UCT 
 Scholarship Trust
Kangra Group (Pty) Ltd
Karl Storz GmbH & Co KG
Keerweder (Franschoek) (Pty) Ltd
Komatsu Foundation Trust
KPMG, Johannesburg
KSB Pumps and Valves (Pty) Ltd
Legal Practice Council
LEGO Foundation
The Leverhulme Trust
The Lewis Foundation
Life Healthcare Foundation
Lily & Ernst Hausmann Research Trust
Lily Ashton Educational Trust
Linbury Trust
Link-SA Fund

The Little Tew Charitable Trust
Lonmin Management Services
Lorenzo and Stella Chiappini Charitable and  
 Cultural Trust
The MAC AIDS Fund
Macsteel Service Centres SA (Pty) Ltd
The Maitri Trust
The Maize Trust
Manufacturing, Engineering and Related  
 Services Sector Education and  
 Training Authority
The Mapula Trust
MariaMarina Foundation
Mary Oppenheimer & Daughters 
 Foundation
The Maurice Hatter Foundation
Mediclinic Southern Africa
Medicor Foundation
Medtronic Africa (Pty) Ltd
Medtronic Foundation
The Merck Company Foundation
Misys Charitable Foundation
Mota Engil Construction South Africa
  (Pty) Ltd
Motsepe Foundation
MTU South Africa
The Myra Chapman Educational Trust
Nansen Environmental and Remote 
 Sensing Centre
National Arts Council of South Africa
National Bioproducts Institute
National Empowerment Fund
National Institute for the Humanities and 
 Social Sciences
Nedgroup Ltd
Nestlé (South Africa) (Pty) Ltd
Network of African Science Academies
Neurological Association of South 
 Academies
New Settlers Foundation
Nigel & Judith Weiss Educational Trust
NM Rothschild & Sons Ltd
North West University: Centre for Business 
 Mathematics and Informatics 
Norwegian Agency for Development 
 Cooperation
Norwegian Ministry of Foreign Affairs
Novo Nordisk (Pty) Ltd
The Nuffield Foundation
OAK Foundation
Oasis Crescent Fund Trust
Old Mutual Group
Open Philanthropy Project Fund
Open Society Foundations
Oracle America Inc
The Ove Arup Foundation

FOUNDATIONS, TRUSTS, AND CORPORATES CONTINUED
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PA Don Scholarship Trust
Pearson Plc
Percy Fox Foundation
Peter Gilgan Foundation
PF Charitable Trust
Pfizer (Pty)Ltd
Pharmacometrics Africa
The Philip Schock Charitable & 
 Educational Foundation
Picasso Headline (Pty) Ltd
Primedia
Professional Provident Society Insurance 
 Co Ltd
PM Anderson Educational Trust
Rapcan
Rand Merchant Bank
Rand Merchant Investment Holdings 
 Limited
Rangoonwala Foundation
Retina South Africa
Rheinmetall Denell Munition (Pty) Ltd
Rhubarb and Company (Pty) Ltd
Rio Tinto Plc
Robert Bosch Stiftung
Roche Products Group
Rockefeller Brothers Fund
The Rolf-Stephan Nussbaum Foundation
Royal Norwegian Embassy
Ruth and Anita Wise Charitable and
  Educational Trust
Sanlam Group
SAP South Africa (Pty) Ltd
The Sasol Social and Community Trust
The Saville Foundation

The Schroder Foundation
SCHWAB Foundation for Social 
 Entrepreneurship
Services Sector Education and 
 Training Authority
SIEMENS Stiftung
Silicon Valley Community Foundation
Simons Foundation
The Silibona Educational Trust
The Skye Foundation Trust
Sleepnet
Social Science Research Council
South African Institute of Chartered 
 Accountants
South African Norway Tertiary Education 
Development Programme
South African Penguins
South African Responsible Gambling 
 Foundation
Southern African Music Rights Organisation
The Starr Foundation
Stella and Paul Loewenstein Educational 
 and Charitable Trust
Stevenson Family Charitable Trust
Students for a Better Future
Susan Thompson Buffet Foundation
Swiss-South African Co-Operation Initiative
TB/HIV Care Foundation
Thabo Mbeki Education Trust
Tides Foundation
Trencor Services (Pty) Ltd
True North Partners South Africa (Pty)Ltd
UCT Fund Inc (New York)
UCT Trust (UK)

United Therapeutics Corporation
University of Bergen
Upstream Training Trust
Victor Glasstone Will Trust
Vodacom (Pty) Ltd
The Vodafone Group Foundation
Wallace Global Fund
WD Waddell Will Trust
The Waterloo Foundation
Wellspring Advisors, LLC
Welton Foundation
Wenner-Gren Foundation for 
 Anthropological Research Inc
Western Platinum Ltd
The Wholesale & Retail Sector Education 
 and Training Authority 
The Wilfred Cooper Trust
The Wilhelm Frank Trust
Wine Industry Network of Expertise 
 and Technology
Wyeth SA (Pty) Ltd
Xstrata South Africa (Pty) Ltd
The Yvonne Parfitt Trust
The Zamani African Cultural Heritage Sites 
 and Landscapes Foundation
The Zenex Foundation

Friends of UCT
Organisations that have made gifts to UCT, 
totaling under R1 million

2 987 organisations who have generously 
shown their support by making a gift to the 
University of Cape Town.

FOUNDATIONS, TRUSTS, AND CORPORATES CONTINUED

INDIVIDUAL DONORS

Chancellor’s Circle
Individuals whose gifts to UCT over a 
five-year  period have amounted to over 
R500,000

Bruce Ackerman and Serena Roux
Oludolapo Akinkugbe CON
Antony and Colette Ball
Justin Baring
David and Ursel Barnes
Klaus-Jürgen Bathe
Lee and Brenda Baumann
Sean and Fiona Baumann
Helen Beach
Sir Frank Berman

Tony Bloom
Johan and Monika Brink
Malcolm Brown
Anette Campbell-White
Charles Edward Carter
The Cockwell Family
Stewart Cohen
Peter and Christine Cooper
Nick and Martine Criticos
Theophilus Danjuma GCON
Sir Mick and Lady Barbara Davis
William Denney
Keertan Dheda
Kevin Dillon
Ricky Dippenaar

Judith Dlamini
Linda Dobbs
Robert and Liesel Dower
Marlene Dumas
Colin Dutkiewicz
Robbie & Georgina Enthoven
Ian and Gillian Falconer
Michael Thomas Fargher
Jill Farrant
Meyer Feldberg
John and Anne Field
Bill Frankel OBE
William Gild
Richard and Kara Gnodde
John Grieve
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Pauline Groves
Selwyn Haas
Raymond Haas
Michael Hayden
Charlotte Heber-Percy
Michael Jurgen Alexander Ihlenfeldt
Neville Isdell
Elizabeth and Roderick Jack
William and Yvonne Jacobson
Christopher and Jeanne Jennings
Kenneth Downton Jones
Ian Kantor
Alasdair & Eve Kemsley-Pein
Paul and Sue Kumleben
Brett and Jo Lankester
Michiel Le Roux
Gary Lubner
Roger MacFarlane
Alistair Mackay
Vincent Mai
Cyrus Mancherje and Zena Potash
Malcolm McCallum
Charles McGregor
Noel McIntosh and family
Jim and Marilynn McNamara
William Michell
Precious Motsepe
Ralph Mupita
Trevor Norwitz
Jonathan Oppenheimer
Nicholas Oppenheimer
Kate Owen
Simon Palley
Shafik and Gabby Parker
Mamokgethi Phakeng
Sipho Pityana
David and Elaine Potter CBE
Max Price and Deborah Posel
Patrick & Jane Quirk
Inks Raphael
Trevor & Sandy Reid
Mary May Robertson
Simon Robertson
Nick Roditi
Bruce Royan
Patrik Sandin
Duncan Saville
Justin Schaffer
Guy Shutt
Mark Shuttleworth
Georgina Stevens
Zoe Stevens
Sir Hugh & Lady Stevenson
Alan Stewart
Grant and Sarah Jane Stubbs

Peter Thorringtn -Smith
Ben Surdut
Sibylla and Bruce Tindale
Blaine John Tomlinson
Paula Walter
Tiger Wessels
Stephen and Chantry Westwell
Christo and Caro Wiese
Paul Wilcox
Russel Zimmerman

Vice-Chancellor’s Circle
Individuals whose gifts to UCT over a five 
year period have amounted to between 
R250,000 and R500,000

Jeffrey Anziska
Robin Barnett-Harris
Charlyn Belluzo
Leslie Bergman
Robert Berman
Robert Bishop
Henry and Marcia Blumberg
Martin Botha
Donald Buchanan
Gregory Calligaro
Emmanuel Chigutsa
John Clark
Stewart Cohen
Kenneth and Gretchen Davidian
Rodney Dawson
Nigel Desebrock
Louis De Waal
Harry and Marion Dixon
Alan Drabkin
Angela Frater
Michael Freund
David Gibson
Isabel Goodman
The late John Gurney
Amos Helmut
Craig Howie
Sir Chips Keswick
Leonard Kurz
Bruce Lemer
Michael Levy
Clive McIntyre
James Mc Millan
Irene Menell
Jan Minners
Malcom Andrew Miller
Dikgang Moseneke
Craig Mullett and family
Nicolene Nel

Matthew Nurick 
Keith Oates
Mark Raphaely
Liam and Penny Ratcliffe
Delise Reich
Alistair Ruiters
Kier Schuringa
Mugsy Spiegel
Gregory Symons
Colin Tebbutt
Les Underhill
David Watson
Michael Westwood

Dean’s Circle
Individuals whose gifts to UCT over a five 
year period have amounted to between 
R100,000 and R250,000

Wendy Ackerman
Bruce Keith Adams
Beverley Adriaans
Mark Alexander
Hugh Amoore
Alapan Arnab
Richard Atkins
Ivor Bailey
Peter Beighton
Bob Bishop
R David Bloomberg
Hendrina Boshoff
Marcus Bowman
Paul Boynton
Neil Braude
Stanley Braude
Walter Braude
Geoff Budlender
Geoff Burton
John Carlson
John Clifford
Francois Cilliers
John Clifford
The late Beric Croome
Michael Cuthbert
Michael Darlison
Jim Davidson
Amanda Davis
Elmarie de Bruin
Jeanelle Louise De Gruchy
Nhlamulo Dlomu
Prashila Dullabh
Peter Dryburgh
Vincent Falck
Ian Farlam

INDIVIDUAL DONORS CONTINUED
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Jennifer Fiend
Winston Flouquet
Arthur Forman
Robert Forman
Jeremy Franklin
Anthony Stephen Fricke
Lauren Friedman
Christoph Fröhlich
Zellah Fuphe
Gregory Fury
Robert Garlick
Siamon Gordon
Christian Gradel
Fabbienne Gregoire
Christopher Grubb
Robert Gould
Suzanne Hall
Mary Ethel Harrisson
Vivien Hodgson
Anton Honikman
Ruth Horner-Mibashan
Andrew James Jaffray
Megan Ruth Jobson
Linda Kaplan
Geoffrey Kaye
William J Kentridge

Rochelle Le Roux
Hugh Livingstone
Paul Malherbe
Carl Manlan
Dudley Maseko
Timothy Mathews
Mary Mattolie
David JP Meachin
Ron Merkel
Michael Erwin Richard Mittermaier
Mutle Mogase
Reno Morar
Elizabeth Muller
Elsie Muller
Thabo Ntseare
Gerald Norman Nurick
Helena Okreglicki
Santilal Parbhoo
Richard Parkes
Robert Petersen
Evangelos Petrelis
Daniel Petrie
Meryl Pick
Sachin Ranchod and Kelly Watkins
Hannah-Reeve Sanders
John Stuart Saunders

Jacques Scherman
Christoph and Renate Schmocker
Shirley and Hymie Shwiel
Jonathan Seigel
Robert Silbermann
Barry Slon
Crain Soudien
Sara Spiegel
Margaret Stanford
Curtis Stewart
Grove Steyn
Roman Szymonowics
Jennifer Thompon
Judy Thönell
Jonathan Trollip
Leslie Tupchong
Jean-Paul Van Belle
Karen Van Heerden
Anthony Westwood
Giles and Debra White
Magdelena White
Jacob Daniel Wiese
Siegfried Wimber
Peter George Abner Wrighton
Derek Yach
Ian Yudelman

INDIVIDUAL DONORS CONTINUED
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Individuals who have bequeathed a legacy 
gift to UCT in their wills.

Niel Ackerman
PA Ackerman Will Trust
Harry Allschwang
Enid Atkinson
Linda Doreen Beckett
JFW Bell
TS Berwitz Will Trust
Anne Alida Bomford
Simon Bor
CLF Borckenhagen
AM Botha
Arthur Bridgman
Jack Broadley
Sandra Burman
Edward Carter
P Chaffey
CH Charlewood
DI Chilton
Phillip Alexander Clancey
RJHH Colback
Ann Elizabeth Crozier
David Graham Cunningham
Joyce Irene Ivy Cupido
Ilse Margaret Dall
EIGT Danziger
GSD Davis
Manilal Daya
Pauline de la Motte Hall
MBM Denny
Lilian Dubb
Seymour Dubb
HS Dyer Will Trust
CW Eglin
GJA Eibenberger
M Eilenberg Trust
Elsabe Carmen Einhorn
Sir Clive Elliot
Barbara Finberg
Azriel Fine
Helene Anne Fisher

Derek Stuart Franklin
Sybil Elizabeth Laura Gauntlett
Pamela Marcia Glass
Victor Glasstone Will Trust
BA Goldman
BJN Greig
JM Griffiths
JS Griffiths Will Trust
RB Grosse
GN Hayward
Alfred Harold Honikman
ML Hutt
Carolina Rebeca Iljon
Vera Jaffe
Colin Kaplan
The Leanore Zara Kaplan Will Trust
John E. Karlin
Miriam Kluk
LB Knoll
ESE Kramer Will Trust
Ann Kreitzer Will Trust
Natale Antonio Diodato Mussolini Labia
Eduard Louis Ladan Will Trust
NH Lerner
Elias Bertrand Levenstein
Leah Levy
Myer Levy
Phillip John Donne Lloyd
Henri Marais
IN Marks
Dorothea McDonald
Molly McNeil
J Melrose
EOWH Middelmann
Walter Middelmann
Valerie Moodie
IM Monk
Audrey Moriarty
John Frank Morris
P Moss Will Trust
RM Moss
Margaret Alice Nash
Hawa Patel

Elizabeth Ethel Barbara Parker
HFB Paulsen
RC Pead
AH Peires
Edward Petrie
Harry Phillips
Esme Wedderburn Quilley
Jacob Wolf Rabkin Trust
BM Raff Will Trust
Martha Reed
Andrew Roberts Memorial Trust
Patricia Roche
Kathe Rocher
Kevin Rochford
Anita Saunders
CCG Steytler
Hajee Sulaiman ShahMahomed
BG Shapiro
James Sivewright Scratchley Will Trust 
JL Slootweg
Aline Smit
Ian Trevor Berry Smith
Rolf Richard Spiegel
PWL Stanton
RM Stegen
AM Stephen
CCG Steytler
George Strates
Clifford Herbert Stroude Trust
Abraham Swersky
Denis Taylor
Peter Theron
Sarah Turoff
Bernardine van Binnendyk
Rosalie van der Gucht Will Trust
MT van Laun
Oscar van Oordt
LM van der Spy
Cederic James Vos
Laurence Gregory Wells
Denise White
JF Viljoen
PM Vintcent

FRIENDS OF THE UNIVERSITY OF CAPE TOWN

Bequests

Individuals whose gifts to UCT over the last five years have amounted to less than R100,000
4 695 individuals who have generously shown their support by making a gift to the University of Cape Town.

Note:
As of January 2015, the levels of individual donors’ giving circles have changed as follows:      

• Chancellor’s circle: formerly R250 000+, now R500 000+; 
• Vice-Chancellor’s Circle: formerly R100 000 – R250 000, now R250 000 – R500 000; 
• Dean’s circle: formerly R60 000 – R100 000, now R100 000 – R250 000; 
•  Friends of UCT: formerly <R60,000, now <R100,000.  
 

Please note that these changes only affect donations received after 1 January 2015. All donors who were members of particular circles 
prior to January 2015, will continue to be recognised in their original circles, until the rolling five-year giving period has elapsed.         

We apologize for any omissions or errors. If you would like to query your donations totals, circle membership,  
or any other matter related to your gifts to UCT, please email giving@uct.ac.za.

A full list of UCT donors is also available at www.uct.ac.za/main/donating-to-uct/donor-recognition.
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OFFICERS OF THE UNIVERSITY

OFFICERS OF THE UNIVERSITY 

  

Chancellor  
Precious Moloi-Motsepe, MBBCh Dch Witwatersrand Dip in Women’s and Reproductive Health Stellenbosch 

Vice-Chancellor  
Mamokgethi Phakeng, BSc North West MSc PhD Witwatersrand DSc(hc) Bristol 

Chair of Council  
Babalwa Ngonyama, BCompt (Hons) Walter Sisulu CA(SA) MBA Bond HDip Banking Law RAU 

President of Convocation  
Vacant (The Vice-Chancellor is the designated Officer in the vacancy of the President of Convocation) 

Deputy Vice-Chancellors  
Martin John Hall (Acting), MA PhD Cantab 
Susan Thérèse Largier Harrison, BSc(Hons) Cape Town PhD Cantab MSAIChE SASM FSAIMM FSAAE ASSAf FWISA 
Maria Lis Lange, BA(Hons) Buenos Aires MA Colegio de Mexico PhD Witwatersrand 

Registrar  
Royston Nathan Pillay, BA HDE BEd MBA (Executive Programme) Cape Town 

Chief Operating Officer 
Reno Lance Morar, MBChB Natal DHMEF MMed Cape Town FCPHM SA 

Deans of Faculties  
Commerce: Edwin Muchapondwa (Acting), BSc MSc Zimbabwe PhD Göteborg 
Engineering &  
the Built Environment: Alison Emslie Lewis, PrEng BSc(Eng)Chem MSc(Eng) PhD Cape Town FSAIChE 

FSAIMM MASSAf FSAAE FIChemE 
Health Sciences:  Lionel Patrick Green-Thompson, DA FCA CMSA MBBCh MMed PhD Witwatersrand 
Humanities:  Shose Kessi, PDBA Witwatersrand BA(Hons) London MSc PhD LSE  
Law: Danwood Mzikenge Chirwa, LLB(Hons) Malawi LLM Pret PhD UWC   
 Practitioner of the High Court of Malawi 
Science:  Maano Freddy Ramutsindela, MA UNIN PhD London FSSAG 

Dean of Higher Education Development  
Alan Frank Cliff (Interim), HDE BA MEd Cape Town PhD Auckland  

Director of the Graduate School of Business  
Catherine Duggan, BA Brown PhD Stanford 
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Welcome, Wamkelekile, Welkom – today is not the end of your relationship with the university 
but the beginning of a new phase in your continuing relationship with UCT, one that

you share with the UCT community of over 100 000 alumni.
Diverse as this community is, the shared experiences of a critical academic ethos
and a spectacular campus make for a strong network that has a wide footprint,

not only in South Africa, but across the continent and the globe. 

We set a great store by our links with our alumni, and indeed the links alumni have with
each other.  We promise that we will be in touch, and ask you in turn to let us know

not only your current contact details but also, from time to time, something
of your lives and where you are in your careers.

Updates can be done on the web – http://www.uct.ac.za/dad/alumni/update/ 
- or by writing to the Alumni Office, UCT, PB X3 Rondebosch 7701

or by contacting us on (27) (21) 650 3746.

Your alma mater looks forward to welcoming you back,
whether to a public lecture, a leadership forum, your class reunion,

or just an informal call!


